REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and ADAM C ALLEN ("Teacher"). ADAM C ALLEN is a teacher as defined in Ind.
Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023, Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3} (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $108,178.37 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

School Corporation by:

b brare

Teacher:

7
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Adam Allen have entered into a
Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $107,837.60
Annual LTD Premium $340.77
Total Contract Salary $108,178.37

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreemenj{s) between the parties.

J-5-23
Administrator’s Signature Date
= -
e /Q&‘f‘_‘ = O N
-y -
Superintendent Signature Date

Z‘td&» \/[MW -7-2%

Board Secretary Sighature Date



NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Jana Anderson have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $80,000.00
Cafeteria Plan $19,812.00
Annual LTD Premium $315.41
Total Contract Salary $100,127.41

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and KATHRYN L ANDREWS ("Teacher"). KATHRYN L ANDREWS is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $88,779.66 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:

President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Kathryn Andrews have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay
$88,500.00
Annual LTD Premium
$279.66
Total Contract Salary
$88,779.66

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of

Decatur Township ("Corporation") and JACOB M APOLLOS ("Teacher”). JACOB M APOLLOS is a teacher as defined
in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

-—

. The Teacher shalf teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

N

. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

w

. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

B

. The Corporation shall pay the Teacher for services under this Contract the total salary of $84,767.02 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

[$)]

. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

School Corporation by:

L e

I/‘

President
~
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Jacob Apollos have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $84,500.00
Annual LTD Premium $267.02
Total Contract Salary $84,767.02

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s} between the parties.

1fa/23

Date
A
Superintendent Signature Date
Drtalles Virdsopto 1-7 2023

Board Secretary Signature Date



NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and John Birmingham have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 220 days. This Contract may be
canceled during its term for any of the following reasons: (a} Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $80,000.00
Annual LTD Premium $252.80
Total Contract Salary $80,252.80

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and RACHEL N BLUMKE ("Teacher"). RACHEL N BLUMKE is a teacher as defined
in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $90,284.40 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

Teacher: School Corporation by:

o RO e

President
Attested:
P 0 T g S0
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Blumke, Rachel have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $90,000.00
Annual LTD Premium $284.40
Total Contract Salary $90,284.40

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and SUSAN L BRYANT ("Teacher"). SUSAN L BRYANT is a teacher as defined in
Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
200.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $106,647.95 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shali pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

Teacher: School Corporation by:
Qo) Mot b dnarme
/ President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Susan Bryant have entered into
a Regular Teacher’s Contract dated July 1, 2022, The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with al] the
benefits in the negotiated agreement between the Corporation, the Decatur Yownship
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $86. 500,00
Cafeteria Plan $19.812.00
Annual LYD Promium £335.95
Total Contract Salary $106.647.95

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Jamin Burns have entered into a
Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Education Association and
the Administrator Benefits Handbook, except as modified herein. Where there is a difference between
the Decatur Education Association negotiated agreement and the Administrator Benefits Handbook, the
Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
{e) Other good or just cause.

Base Pay (204 days) $77,270.48
Annual LTD Premium $244.17
Total Contract Salary $77,514.65

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Derek Coulombe have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $110,500.00
Annual LTD Premium $349.18
Total Contract Salary $110,849.18

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Contract constitutes the complete agreement between the School District and the
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This reguiar teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and DUSTIN L CRISWELL ("Teacher"). DUSTIN L CRISWELL is a teacher as
defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
260.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $126,899.74 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 instaliments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

School Corporation by:
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President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Dustin Criswell have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $126.500.00
Annual LTD Premium . $399.74
Total Contract Salary $126.899.74

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Justin Dixson have entered into
a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits
Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 220 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $116,507.34
Annual LTD Premium $368.16
Total Contract Salary $116,875.50

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Lisa Everman have entered into
a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits
Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $81,500.00
Annual LTD Premium $257.54
Total Contract Salary $81,757.54

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and W. Kirk Farmer have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook; except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
{e) Other good or just cause.

Base Pay $163,493.56
Cafeteria Plan $19,812.00
Annual LTD Premium $483.48
Total Contract Salary $183,789.04

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Deborah Faust have entered into
a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits
Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $64,552.94
Annual LTD Premium $203.99
Total Contract Salary $64,756.93

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Kenneth Folks have entered into
a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits
Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $136,500.00
Annual LTD Premium $431.34
Total Contract Salary $136,931.34

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Michael Gath have entered into
a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits

Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or

(e) Other good or just cause.

Base Pay
Annual LTD Premium

Total Contract Salary

$106,500.00

$336.54

$106,836.54

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Christopher Gearlds have
entered into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be
supplemented with all the benefits in the negotiated agreement between the Corporation, the Decatur
Education Association and the Administrator Benefits Handbook, except as modified herein. Where
there is a difference between the Decatur Education Association negotiated agreement and the
Administrator Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $126,000
Annual LTD Premium $398.16
Total Contract Salary $126,398.16

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and ERIN N GETTINGER ("Teacher"). ERIN N GETTINGER is a teacher as defined
in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $87,779.71 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1 (b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher; School Corporation by:
President
Attested:
_ ,dﬁvué,@bw-—/;k (ﬁ-"g‘—‘g\a?
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Erin Gettinger have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1.

Administrat

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $87,503.20

Annual LTD Premium $276.51

Total Contract Salary $87,779.71

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and CHRISTOPHER J GRIFFIN ("Teacher"). CHRISTOPHER J GRIFFIN is a
teacher as defined in Ind. Code 20-18-2-22.

in exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schaools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the totat salary of $90,284.40 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teachex ) School Corporation by:
,"} ‘ - /

1 , Z | / -

k—/// O '[\_/ [’ (/ President

Attested:
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Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Christopher Griffin have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $90,000.00
Annual LTD Premium $284.40
Total Contract Salary $90,284.40

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete

agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and AMANDA L HARRISON ("Teacher"). AMANDA L HARRISON is a teacher as
defined in Ind. Code 20-18-2-22.

in exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2, The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $93,293.88 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
LS s P P
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Amanda Harrison have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $90,000.00
Annual LTD Premium $293.88
Total Contract Salary $93,293.88

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete

agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Melissa Harvey have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 220 days. This Contract may be
cancelled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
{e) Other good or just cause.

Base Pay $100,802.53
Cafeteria Plan $19,812.00
Annual LTD Premium $381.14
Total Contract Salary $120,995.67

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and LYNN MARIE HODGKIN ("Teacher"). LYNN MARIE HODGKIN is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
189.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7.83.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $73,368.05 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
¥ !;- ;.::-z;-' L % .&%
sl 4
President
Attested:
Aok - T
Superintendent Secretary

Regular Teacher Contract Updated January 2022




REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township.("Corporation") and STEPHANIE MARIE HOFER ("Teacher"). STEPHANIE MARIE HOFER is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
260.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $198,214.66 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
< .
President
Attested:

Superintendent Secretary

Regular Teacher Contract Updated January 2022



NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Stephanie Hofer have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $177.919.18
Cafeteria Plan $19,812.00
Annual LTD Premium $483.48
Total Contract Salary $198,214.66

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Christopher Hogan have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 17 installments on a
semi-monthly basis. The annual term of this Contract is 179 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause. '

Base Pay (179 days) $51,634.34
Annual LTD Premium $163.16
Total Contract Salary $51,797.50

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Jeremy Hood have entered into
a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits
Handbook, the Handbook will prevail:

1.

4,

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 204 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
{e) Other good or just cause.

Base Pay (204 days) $76,713.84

Annual LTD Premium $242.42

Total Contract Salary $76,956.26

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and JANICA S HUMPHRIES ("Teacher"). JANICA S HUMPHRIES is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $104,830.22 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7 5-1 (b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3,

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
\Qt’ o/ tJ—’—’_— Lol raare
\ -/ President

Attested:

Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’'S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Janica S. Humphries have
entered into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $104,500.00
Annual LTD Premium $330.22
Total Contract Salary $104.830.22

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Haley Johanson have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 210 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $67,693.60
Annual LTD Premium $213.91
Total Contract Salary $67,907.51

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Amie Kiefer have entered into a
Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Education Association and
the Administrator Benefits Handbook, except as modified herein. Where there is a difference between
the Decatur Education Association negotiated agreement and the Administrator Benefits Handbook, the
Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $120,900.00
Annual LTD Premium $382.04
Total Contract Salary $121,282.04

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and MARY KAREN KLEIN ("Teacher"). MARY KAREN KLEIN is a teacher as
defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $90,696.25 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

Teacher: School Corporation by:
A\ \

President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Mary Karen Klein have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $87.420.00
Annual LTD Premium $276.25
Additional Duties $3,000.00
Total Contract Salary $90.696.25

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.

mdédég /5.3

Administrator’s S| nature Date
/ =25 MA’_ - _ E -
Superintendent Signature Date
Zot U il g ke, 2-9-2023

Board Secretary Signature Date



NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Emily LeMay have entered into a
Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Education Association and
the Administrator Benefits Handbook, except as modified herein. Where there is a difference between
the Decatur Education Association negotiated agreement and the Administrator Benefits Handbook, the
Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 220 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $111,500.00
Annual LTD Premium $352.34
Total Contract Salary $111,852.34

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and JERRY R LOVELL ("Teacher"). JERRY R LOVELL is a teacher as defined in
Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $104,830.22 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: / School Corporation by:

ﬂ President
Aftested:

Al -
Superintendent Secretary

Regular Teacher Contract Updated January 2022 i



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Jerry Lovell have entered into a
Regular Teacher’s Contract dated July 1, 2022, The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $104,500.00
Annual LTD Premium $330.22
Total Contract Salary $104,830.22

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and KELLI B MCGUFFEY ("Teacher”). KELLI B MCGUFFEY is a teacher as defined
in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
184.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $76,836.84 during '
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 20 instaliments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
President

Attested:

Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Townshlp (Corporation) and Kelli McGuffey have entered into
a Regular Teacher’s Contract dated July 1, 2022, The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shali be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below: (Partial Year: 184 days)

Base Pay £76.594.80
Annual LTD Premium ' 24204
Total Contract Salary :£76,838.84

3. Asick leave bank will be available for administrators who have exhausted all other leave,
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the camplete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and PARYIS D MILLER ("Teacher"). PARYIS D MILLER is a teacher as defined in
Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $93,293.88 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:

4| ﬂ.fwnrlm r HLU—M Lo onarme
President

Attested:

Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Paryis Miller have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1.

i

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $93,000.00
Annual LTD Premium $293.88
Total Contract Salary $93,293.88

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.

~,

)
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Administrdtor’s Signature Date

S
MMM 7 \\'\ﬂ - B:E\

Superintendent Signature Date
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Nicole Moorhead have entered
into a Non-teacher Administrator Contract dated January 31, 2022. This Contract shall be supplemented
with all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2022. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $95,000.00
Annual LTD Premium $300.20
Total Contract Salary $95,300.20

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year, The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.

% Lt Aot \[\2la3

Adhﬁ\istrator’s Signature Date
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Superintendent Signhature Date
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and JOHN B. MORSE (“Teacher"). JOHN B. MORSE is a teacher as defined in Ind.
Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $97,166.08 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

Teacher: School Corporation by:

. Ll bnarme

/ President

Attested:

S— L

Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and John Morse have entered into a
Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $96,860.00
Annual LTD Premium $306.08
Total Contract Salary $97,166.08

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) betwet\en the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and CHRISTINE S MULLIS ("Teacher"). CHRISTINE S MULLIS is a teacher as
defined in Ind, Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $107,080.19 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

acher: m Wﬂﬂzj/ School Corporation by:
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022




ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Christine Mullis have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $106,742.88
Annual LTD Premium $337.31
Total Contract Salary $107,080.19

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agr{e;ement(s) between the parties.

hoeste (il 22

Administrator’s Signature Date
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/@M =S
Superintendent Signature Date
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Board Secretary Signature Date




NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Michael Nehring have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where thereis a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $121,217.34
Annual LTD Premium $383.05
Total Contract Salary $121,600.39

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.

{";I 1 :] ) ,'j.l.ﬂ . _." 25 —,
Administrator’s Signature Date

Superintendent Signature Date
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Board Secretary Signature Date




NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Michael Nelson have entered
into a Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with
all the benefits in the negotiated agreement between the Corporation, the Decatur Education
Association and the Administrator Benefits Handbook, except as modified herein. Where there is a
difference between the Decatur Education Association negotiated agreement and the Administrator
Benefits Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $91,282.28
Annual LTD Premium $288.45
Total Contract Salary $91,570.73

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind, Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and RACHEL LYNNE NESBIT ("Teacher"). RACHEL LYNNE NESBIT is a teacher
as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $84,767.02 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

eacher: School Corporation by:
/%A@L
It -
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Rachel Nesbit have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $84.500.00
Annual LTD Premium $267.02
Total Contract Salary $84.767.02

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s} between the parties.

%M %UJJ.QZ}‘ | -9

Aliministrator’s Signature Date
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and JENNIFER R PEARSON ("Teacher"). JENNIFER R PEARSON is a teacher as
defined in ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $113,928.39 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
)
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Jennifer Pearson have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $113,569.51
Annual LTD Premium $358.88
Total Contract Salary $113,928.39

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and MATTHEW J PRUSIECKI ("Teacher"). MATTHEW J PRUSIECKI is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
260.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $312,987.74 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 instaliments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day

Teacher: School Corporation by:

b drare

President
Attested:
g e e a5
Superintendent Secretary

Regular Teacher Contract Updated January 2022



2022-23 Contract Salary:

Name

Base Pay

Cafeteria Plan
Annual LTD Premium
Vehicle Allowance

Annuities (403b & 457 Plans)

(Superintendent Signature)

Matthew J. Prusiecki

$228,692.26
$19,812.00
$483.48
$12,000.00

$52,000.00

$312,987.74

(Date)

(Date)



REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and MARISSA A RICHEY ("Teacher"). MARISSA A RICHEY is a teacher as defined
in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $100,155.49 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

Teacher: School Corporation by:
Fd
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Marissa Richey have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $99,840.00
Annual LTD Premium $315.49
Total Contract Salary $100,155.49

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and BRADLEY J ROSE ("Teacher"). BRADLEY J ROSE is a teacher as defined in
Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2, The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $87,779.71 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
:“"—"f’:’? P
v e
- =—
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township {Corporation) and Bradley Rose have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $87,503,20
Annuat LTD Premium $278.51
Total Contract Salary $87.779.71

3. Asick leave bank will be available for administrators who have exhausted all other leave,
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR

AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Todd Sconce have entered into a
Non-teacher Administrator Contract dated July 1, 2022. This Contract shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Education Association and
the Administrator Benefits Handbook, except as modified herein. Where there is a difference between
the Decatur Education Association negotiated agreement and the Administrator Benefits Handbook, the
Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract

amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $106,742.88
Cafeteria Plan $19,812.00
Annual LTD Premium $399.91
Total Contract Salary $126,954.79

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
<
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and GEORGE E SIMS ("Teacher"). GEORGE E SIMS is a teacher as defined in Ind.
Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that;

. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

. The Corporation shall pay the Teacher for services under this Contract the total salary of $106,676.03 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

School Corporation by:

Lk

President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022 :



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and George Sims have entered into a
Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $106,340.00
Annual LTD Premium $336.03
Total Contract Salary $106,676.03

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and JESSICA M SMITH ("Teacher"). JESSICA M SMITH is a teacher as defined in
Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(2) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $80,252.80 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3,

Agreed this 1st day of July, 2022.

Teacher: / School Corporation by:
g
C)Ml_fmm C ekl s
J President
Attested:
A Cfetpr—lo-S.
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Smith, Jessica have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $80,000.00
Annual LTD Premium $252.80
Total Contract Salary $80,252.80

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete

agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Terance Smith have entered into
a Non-teacher Administrator Contract dated July 13, 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits
Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 instaliments on a
semi-monthly basis. The annual term of this Contract is 260 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; {(c) Neglect of duty; (d) A conviction of an offense listed in IC 20-28-5-8(c); or
{e) Other good or just cause.

Base Pay $86,500.00
Annual LTD Premium $273.34
Total Contract Salary $86,773.34

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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NON-TEACHER ADMINISTRATOR CONTRACT BETWEEN THE ADMINISTRATOR
AND THE METROPOLITAN SCHOOL DISTRICT OF DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Derrek Staton have entered into
a Non-teacher Administrator Contract dated July 1. 2022. This Contract shall be supplemented with all
the benefits in the negotiated agreement between the Corporation, the Decatur Education Association
and the Administrator Benefits Handbook, except as modified herein. Where there is a difference
between the Decatur Education Association negotiated agreement and the Administrator Benefits
Handbook, the Handbook will prevail:

1. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below and shall be paid in 24 installments on a
semi-monthly basis. The annual term of this Contract is 220 days. This Contract may be
canceled during its term for any of the following reasons: (a) Insubordination; (b)
Incompetence; (c) Neglect of duty; {d) A conviction of an offense listed in IC 20-28-5-8(c); or
(e) Other good or just cause.

Base Pay $80,743.15
Annual LTD Premium $255.15
Total Contract Salary $80,998.30

2. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

3. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

4. This Contract constitutes the complete agreement between the School District and the
Administrator and supersedes any prior agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and PATRICIA GALE STONE ("Teacher"). PATRICIA GALE STONE is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that;

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $107,080.19 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2022.

School Corporation by:

Teacher:
P i

President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and P. Gale Stone have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $106,742.88
Annual LTD Premium $337.31
Total Contract Salary $107,080.19

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation”) and OCTAVIA R STOVALL ("Teacher"). OCTAVIA R STOVALL is a teacher as
defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $94,798.62 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 instaliments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelied during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) “
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

School Corporation by:

_ Lbdrare

President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022 i



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF

DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Octavia Stovall have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $94,500
Annual LTD Premium $298.62
Total Contract Salary $94,798.62

A sick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and SUSAN DIANE STRUBE ("Teacher"). SUSAN DIANE STRUBE is a teacher as
defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $135,387.90 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
Bsaw %/m S/i%/m//({ oot traare
President
Attested:
A k- (W
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Susan Strube have entered into
a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2022. The total contract
amount for each year is detailed below:

Base

Pay _ $115.14942
Cafeteria Plan $19,812.00
Annual LTD

Premium == ... $426.48.
Total Contract

Salary .- $135.387.90

3. Asick leave bank will be available for administrators who have exhausted all other Jeave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a dactoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete

agreément between the School District and the Administrator and supersede any prior
agreement(s} between the parties.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and COLLEEN E TENNERY ("Teacher"). COLLEEN E TENNERY is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
194.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7.83.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $73,246.42 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

Teacher: School Corporation by:
(lpnT.
President
Attested:
Aol - m‘gﬁ
Superintendent Secretary

Regular Teacher Contract Updated January 2022



REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract"} is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and THOMAS WACHNICKI JR ("Teacher"). THOMAS WACHNICKI JR is a teacher
as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
260.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $162,022.38 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2022.

Teacher: School Corporation by:

S oy
/ ﬂ President

Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Thomas Wachnicki have entered
into a Regular Teacher’s Contract dated July 1, 2022, The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $141,700.00
Cafeterla Plan $19,812.00
Annual LTD Premium $510.38
Total Contract Salary $162,022,38

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete

agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.

o ?/j/*f,?/ Z./.23

Date

Superintendent Signature

_(__lJcél (4 Vmé%d@ 2-9-2023

Board Secretary Signature Date



REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and MATTHEW W WEIMER ("Teacher"). MATTHEW W WEIMER is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

. The school term described in paragraph 1 immediately above for services under this Contract consists of
260.00 days. Ind. Code 20-28-6-2(a) (3) (B)

. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
ind. Code 20-28-6-2(a) (3) (E)

. The Corporation shall pay the Teacher for services under this Contract the total salary of $113,979.04 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

. The Corporation shall pay this amount in 24 instaliments on a Twice a Month basis.
ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1 (b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022,

Teacher: School Corporation by:
President
Attested:
PP Nl B (W
Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Matthew Weimer have entered
into a Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions
contained in the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $113,620.00
Annual LTD Premium $359.04
Total Contract Salary $113,979.04

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

S. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.

N

| \- G -a>

Administrator’s Signature Date
s o
/%W%L—{':ﬁw - W\ - _
Superintendent Signature Date

Z;blzuf\ %Lwﬁw&w@ 242027

Board Secretary Signature Date




REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Metropolitan School District of
Decatur Township ("Corporation") and ASHLEY B ZARSE ("Teacher"). ASHLEY B ZARSE is a teacher as defined in
Ind. Code 20-18-2-22,

in exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2022 and
ending on June 30, 2023. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8.00.
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $90,696.25 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 24 installments on a Twice a Month basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2022.

Teacher: School Corporation by:

Q_/ President
Attested:

A - M

Superintendent Secretary

Regular Teacher Contract Updated January 2022



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT BETWEEN THE DECATUR
EDUCATION ASSOCIATION AND THE METROPOLITAN SCHOOL DISTRICT OF
DECATUR TOWNSHIP

The Board of Education of MSD of Decatur Township (Corporation) and Ashley Zarse have entered into a
Regular Teacher’s Contract dated July 1, 2022. The Board shall supplement the provisions contained in
the contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with all the
benefits in the negotiated agreement between the Corporation, the Decatur Township
Master Agreement and all benefits described in the Administrator Benefits Handbook,
except as modified by this Addendum. Where there is a difference between the Decatur
Township Master Agreement and the Administrator Benefits Handbook, the Handbook will
prevail.

2. The term of this contract shall be July 1, 2022 through June 30, 2023. The total contract
amount for each year is detailed below:

Base Pay $87.420.00
Additionat Duties $3,000.00
Annual LTD Premium _$276.25
Total Contract Salary $90,696.25

3. Asick leave bank will be available for administrators who have exhausted all other leave.
The merit of each request will be considered by the Board.

4. An Administrator who completes a doctoral program and provides documentation will be
compensated at the beginning of the following contractual year. The compensation for
receiving a doctoral degree is $3,000.00 and will be part of the base contract each
administrative year of service with the Corporation.

5. This Addendum and the Administrator’s regular teacher contract constitute the complete
agreement between the School District and the Administrator and supersede any prior
agreement(s) between the parties.

Nl Lo (=23

Administrator’s Signature Date

/ . _ _
Superintendent Signature Date
Tl Voode,e 4 29 ~2023

Board Secretary Signature Date



